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FLOOR AMENDMENT EXPLANATION 

 
1. Changes, from 5 years to 7 years, the period of time to which an inquiry about, 

consideration of or requirement of disclosure of a criminal conviction record may 
extend. 

2. Prohibits an employer with more than 15 employees from inquiring about, 
considering or requiring the disclosure of the criminal record of an applicant for 
employment during the hiring process, rather than all employers. 

3. Modifies when an inquiry about, consideration of or requirement of disclosure 
may take place in the hiring process. 

4. Removes the prohibition for a landlord to inquire about an applicant’s criminal 
record.  

5. Defines interview to mean any verbal interaction between an applicant and an 
employer relating to the employment position or the position duties. 

6. Excludes, from record check prohibitions, employment positions that require an 
applicant to submit fingerprints in order to access state and federal criminal 
records information for noncriminal purposes, positions within a law 
enforcement, probation, or prosecutor agency, emergency medical services 
transport or employment as a certified court security officer or fire fighter.
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Fifty-fourth Legislature Pace 
First Regular Session S.B. 1437 
 

PACE FLOOR AMENDMENT 

SENATE AMENDMENTS TO S.B. 1437 

(Reference to printed bill) 

 

Page 1, line 4, strike "discrimination;" 1 

Line 5, after "exception" insert "; applicability; definition" 2 

Line 6, strike "NOTWITHSTANDING ANY OTHER" insert "UNLESS REQUIRED BY FEDERAL" 3 

Line 11, after "PLACE" strike remainder of line, insert "DURING OR AFTER AN 4 

INTERVIEW BY THE EMPLOYER OR, IF THERE IS NO INTERVIEW, UNTIL AFTER THE 5 

APPLICANT" 6 

Line 12, strike "APPLICANT" 7 

Line 16, strike "FIVE" insert "SEVEN"; after "DATE" strike remainder of line 8 

Strike line 17 9 

Line 18, strike "3."; strike "CRIMINAL CONVICTION RECORD" insert "EMPLOYER 10 

CONSIDERS A CERTAIN CRIMINAL CONVICTION WOULD"; strike "RELATES" insert 11 

"RELATE" 12 

Line 20, after "TO" insert ": 13 

1." 14 

Line 22, after "3.1" insert "OR TO ANY EMPLOYMENT POSITION AT A PUBLIC 15 

AIRPORT" 16 

 Strike lines 23 through 38, insert: 17 

"2. A POSITION REQUIRING AN APPLICANT TO SUBMIT FINGERPRINTS IN ORDER 18 

TO ACCESS STATE AND FEDERAL CRIMINAL RECORDS INFORMATION FOR NONCRIMINAL 19 

JUSTICE PURPOSES. 20 

3. EMPLOYMENT POSITIONS WITHIN A LAW ENFORCEMENT, PROBATION, 21 

PROSECUTOR AGENCY, EMERGENCY MEDICAL SERVICES TRANSPORT OR EMPLOYMENT AS A 22 

CERTIFIED COURT SECURITY OFFICER OR FIRE FIGHTER. 23 

C. THIS SECTION DOES NOT APPLY TO AN EMPLOYER WITH FEWER THAN FIFTEEN 24 

EMPLOYEES. 25 
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D. FOR THE PURPOSES OF THIS SECTION, "INTERVIEW" MEANS ANY VERBAL 1 

INTERACTION BETWEEN AN APPLICANT AND AN EMPLOYER OR THE EMPLOYER'S 2 

REPRESENTATIVE RELATING TO THE EMPLOYMENT POSITION OR THE DUTIES OF THE 3 

POSITION." 4 

Renumber to conform 5 

Line 41, strike "discrimination;" 6 

Line 42, after "exception" insert "; definition" 7 

Line 43, strike "NOTWITHSTANDING ANY OTHER" insert "UNLESS REQUIRED BY 8 

FEDERAL" 9 

Page 2, line 4, after "PLACE" strike remainder of line, insert "DURING OR AFTER 10 

AN INTERVIEW BY THE EMPLOYER OR, IF THERE IS NO INTERVIEW, UNTIL AFTER THE 11 

APPLICANT" 12 

Line 5, strike "APPLICANT" 13 

Line 9, strike "FIVE" insert "SEVEN"; after "DATE" strike remainder of line 14 

Strike line 10 15 

Line 11, strike "3."; strike "CRIMINAL CONVICTION RECORD" insert "EMPLOYER 16 

CONSIDERS A CERTAIN CRIMINAL CONVICTION WOULD"; strike "RELATES" insert 17 

"RELATE" 18 

Line 13, after "TO" insert ":  19 

1."  20 

After line 15, insert: 21 

"2. A POSITION REQUIRING AN APPLICANT TO SUBMIT FINGERPRINTS IN ORDER 22 

TO ACCESS STATE AND FEDERAL CRIMINAL RECORDS INFORMATION FOR NONCRIMINAL 23 

JUSTICE PURPOSES. 24 

3. EMPLOYMENT POSITIONS WITHIN A LAW ENFORCEMENT, PROBATION, 25 

PROSECUTOR AGENCY, EMERGENCY MEDICAL SERVICES TRANSPORT OR EMPLOYMENT AS A 26 

CERTIFIED COURT SECURITY OFFICER OR FIRE FIGHTER. 27 

C. FOR THE PURPOSES OF THIS SECTION, "INTERVIEW" MEANS ANY VERBAL 28 

INTERACTION BETWEEN AN APPLICANT AND AN EMPLOYER OR THE EMPLOYER'S 29 
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REPRESENTATIVE RELATING TO THE EMPLOYMENT POSITION OR THE DUTIES OF THE 1 

POSITION." 2 

Amend title to conform 3 
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