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Fifty-second Legislature Appropriations
Second Regular Session H.C.R. 2014

COMMITTEE ON APPROPRIATIONS
SENATE AMENDMENTS TO H.C.R. 2014

(Reference to House engrossed resolution)

Strike everything after the resolving clause and insert:

"1. Under the power of the referendum, as vested in the Legislature,
the following measure, relating to the minimum wage, is enacted to become
valid as a law if approved by the voters and on proclamation of the Governor:

AN ACT

AMENDING SECTIONS 23-363 AND 23-364, ARIZONA REVISED STATUTES;
RELATING TO THE MINIMUM WAGE.
Be it enacted by the Legislature of the State of Arizona:

Section 1. Section 23-363, Arizona Revised Statutes, is
amended to read:

23-363. Minimum wage

A. Employers shall pay employees ne—ess—than AT LEAST the
minimum wage, which shatl—-be—six—-detHars—and—seventy—Five—cents
$6-75)> IS EIGHT DOLLARS FORTY-ONE CENTS an hour beginning en
daftary—15—2667 FROM AND AFTER DECEMBER 31, 2016 THROUGH DECEMBER
31, 2017.

B. The minimum wage shall be increased en—danruary—1—2008
and—on—dantary—1t—of AS FOLLOWS:

1. BEGINNING FROM AND AFTER DECEMBER 31, 2017 THROUGH
DECEMBER 31, 2018, TO EIGHT DOLLARS SEVENTY-SEVEN CENTS AN HOUR.

2. BEGINNING FROM AND AFTER DECEMBER 31, 2018 THROUGH
DECEMBER 31, 2019, TO NINE DOLLARS THIRTEEN CENTS AN HOUR.

3. BEGINNING FROM AND AFTER DECEMBER 31, 2019 THROUGH
DECEMBER 31, 2020, TO NINE DOLLARS FIFTY CENTS AN HOUR.
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Senate Amendments to H.C.R. 2014

4. BEGINNING FROM AND AFTER DECEMBER 31, 2020 AND FROM AND
AFTER DECEMBER 31 OF EACH successive years YEAR by the increase
in the cost of living. The increase in the cost of 1living shall
be measured by the percentage increase as of THE August of the
+mmediatetypreceding year THAT IS TWO YEARS PRIOR over the Tevel
as of THE August of the previous year THAT IS THREE YEARS PRIOR
of the consumer price index —FOR all urban consumers, U=S=
UNITED STATES city average for all items)>— or its successor index
as published by the U=S= UNITED STATES department of 1labor,
BUREAU OF LABOR STATISTICS or its successor agency, with the
amount of the minimum wage increase rounded to the nearest
multiple of five cents.

C. For any employee who customarily and regularly receives
tips or gratuities from patrons or others, the employer may pay a
wage up to $3-00-—per—hour FORTY PERCENT less than the minimum
wage if the employer can establish by 4ts THE EMPLOYER'S records
of charged tips or by the employee's declaration for federal
insurance contributions act FCA) purposes that for each week,
when adding tips received to wages paid, the employee received
rot—tess—than AT LEAST the minimum wage for all hours worked.
Compliance with this provision witl-be IS determined by averaging
tips received by the employee over the course of the employer's
payroll period or any other period selected by the employer that
complies with regulations adopted by the commission.

Sec. 2. Section 23-364, Arizona Revised Statutes, is
amended to read:

23-364. Enforcement

A. The commission is authorized to enforce and implement
this article and may premutgate—regulations ADOPT RULES
consistent with this article to do so.

B. MNe AN employer or other person shall NOT discharge or

take any other adverse action against any person in retaliation
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Senate Amendments to H.C.R. 2014

for asserting any claim or right under this article, for
assisting any other person in doing sos— or for informing any
person about their THAT PERSON'S rights. Taking adverse action
against a person within ninety days of AFTER a person's engaging
in the foregoing activities shall raise a presumption that such
THE DISCHARGE OR OTHER ADVERSE action was retaliations—which.
THE PRESUMPTION may be rebutted by clear and convincing evidence
that sweh THE DISCHARGE OR OTHER ADVERSE action was taken for
other permissible reasons.

C. Any person or organization may file an administrative
complaint with the commission charging that an employer has
violated this article as to any employee or other person. When
IF the commission receives a complaint, the commission may review
records regarding all employees at the employer's worksite in
order to protect the identity of any employee identified in the
complaint and to determine whether a pattern of violations has
occurred. The name of any employee identified in a complaint to
the commission shall be kept confidential FOR as Tong as
possible. Where IF the commission determines that an employee's
name must be disclosed in order to investigate a complaint
further, 4% THE COMMISSION may se—de DISCLOSE THE EMPLOYEE'S NAME
only with the employee's consent.

D. Employers shall post notices in the workplace, in such
A format specified by the commission, notifying employees of
their rights under this article. Employers shall provide their
business name, addresss— and telephone number 1in writing to
employees uperr ON hire. Employers shall maintain payroll records
showing the hours worked for each day worked, and the wages paid
to all employees for a period of four years. Failure to do so
shall raise a rebuttable presumption that the employer did not
pay the required minimum wage rate. The commission may by

regutatien RULE reduce or waive the recordkeeping and posting
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Senate Amendments to H.C.R. 2014

requirements herein PROVIDED IN THIS SUBSECTION for any
categories of small employers whem—t THAT THE COMMISSION finds
would be unreasonably burdened by such requirements. Employers
shall permit the commission or a law enforcement officer to
inspect and copy payroll or other business recordss—shatt—permit
them—to AND interview employees away from the worksite;—and.
EMPLOYERS shall not hinder any investigation. Sueh THE
information provided shall keep BE KEPT confidential except as is
required to prosecute violations of this article. Employers
shall permit an employee or his—er—her THE EMPLOYEE'S designated
representative to inspect and copy payroll records pertaining to
that employee.

E. A <civil action to enforce this article may be
maintained 1in a court of competent jurisdiction by a Taw
enforcement officer or by any private party injured by a
violation of this article.

F. Any employer who violates recordkeeping, postings— or
other requirements that the commission may establish under this
article shatt—be IS subject to a civil penalty of at lTeast $250
TWO HUNDRED FIFTY dollars for a first violations— and at least
$1660 ONE THOUSAND dollars for each subsequent or witHfut+ WILFUL

violation and wmay, 1if the commission or court determines
appropriate, MAY Dbe subject +to special monitoring and
inspections.

G. Any employer whe THAT fails to pay the wages required
under this article shall be required to pay the employee the
balance of the wages owed, including interest thereon, and an
additional amount equal to twice the underpaid wages. Any
employer who retaliates against an employee or other person in
violation of this article shall be required to pay the employee
an amount set by the commission or a court sufficient to

compensate the employee and deter future violations, but retess
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thanr AT LEAST one hundred fifty dollars for each day that the
violation continued or until 1legal Jjudgment is final. The

commission and the courts shall have the authority to order

payment of suweh THE unpaid wages, other amountss— and civil
penalties and to order any other appropriate Tegal or equitable
relief for violations of this article. Civil penalties shall be
retained by the agency that recovered them and used to finance
activities to enforce this article. A prevailing plaintiff shall
be entitled to reasonable atterney's ATTORNEY fees and costs of
suit.

H. A civil action to enforce this article may be commenced
re NOT Tater than two years after a violation last occurs, or
three years in the case of a witfut WILFUL violation, and may
encompass all violations that occurred as A part of a continuing
course of employer conduct regardless of their date. The statute
of Timitations shall be tolled during any investigation of an
employer by the commission or other law enforcement officer, but
sweh AN investigation shall not bar a person from bringing a
civil action wunder this article. Ne A verbal or written
agreement or employment contract may NOT waive any rights under
this article.

I. THE ESTABLISHMENT OF A UNIFORM MINIMUM WAGE IS A MATTER
OF STATEWIDE CONCERN. ONLY the legislature may by statute raise

the minimum wage established wunder this article, extend

coverages— or increase penalties. A-—countys—citys—or—townmayby

tower—than—that—preseribed—n—this—articte- State agencies,

counties, cities, towns and other political subdivisions of the

state may consider violations of this article in determining
whether employers may receive or renew public contracts,

financial assistance or Tlicenses. This article shall be
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liberally construed in favor of its purposes and shall not limit

the authority of the legislature er—any—other—bedy to adopt any

law or policy that requires payment of higher or supplemental

wages or benefitss— or that extends such protections to employers
or employees not covered by this article.
Sec. 3. Intent
Pursuant to section 41-1107, Arizona Revised Statutes, it
is the intent of the legislature to establish a uniform minimum
wage in this state. The establishment of a uniform minimum wage
is a matter of statewide concern. Cities, towns and counties
should not be able to independently regulate the minimum wage
because employers will be subject to a patchwork of varying
regulations. Employers must be able to rely on the
predictability of the minimum wage to best treat employees with
uniformity and certainty throughout this state.
2. The Secretary of State shall submit this proposition to the voters
at the next general election as provided by article IV, part 1, section 1,
Constitution of Arizona."

Amend title to conform

HCR2014APPROP
03/18/2016
3:25 PM

C: 1d




<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile (Gray Gamma 2.2)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.7
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.1000
  /ColorConversionStrategy /sRGB
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Remove
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
    /Arial-Black
    /Arial-BlackItalic
    /Arial-BoldItalicMT
    /Arial-BoldMT
    /Arial-ItalicMT
    /ArialMT
    /ArialNarrow
    /ArialNarrow-Bold
    /ArialNarrow-BoldItalic
    /ArialNarrow-Italic
    /ArialUnicodeMS
    /CenturyGothic
    /CenturyGothic-Bold
    /CenturyGothic-BoldItalic
    /CenturyGothic-Italic
    /CourierNewPS-BoldItalicMT
    /CourierNewPS-BoldMT
    /CourierNewPS-ItalicMT
    /CourierNewPSMT
    /Georgia
    /Georgia-Bold
    /Georgia-BoldItalic
    /Georgia-Italic
    /Impact
    /LucidaConsole
    /Tahoma
    /Tahoma-Bold
    /TimesNewRomanMT-ExtraBold
    /TimesNewRomanPS-BoldItalicMT
    /TimesNewRomanPS-BoldMT
    /TimesNewRomanPS-ItalicMT
    /TimesNewRomanPSMT
    /Trebuchet-BoldItalic
    /TrebuchetMS
    /TrebuchetMS-Bold
    /TrebuchetMS-Italic
    /Verdana
    /Verdana-Bold
    /Verdana-BoldItalic
    /Verdana-Italic
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 150
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 150
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /ColorImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 150
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 150
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /GrayImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects true
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (None)
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e55464e1a65876863768467e5770b548c62535370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc666e901a554652d965874ef6768467e5770b548c52175370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /DAN <>
    /DEU <>
    /ESP <>
    /FRA <>
    /ITA (Utilizzare queste impostazioni per creare documenti Adobe PDF adatti per visualizzare e stampare documenti aziendali in modo affidabile. I documenti PDF creati possono essere aperti con Acrobat e Adobe Reader 5.0 e versioni successive.)
    /JPN <>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020be44c988b2c8c2a40020bb38c11cb97c0020c548c815c801c73cb85c0020bcf4ace00020c778c1c4d558b2940020b3700020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken waarmee zakelijke documenten betrouwbaar kunnen worden weergegeven en afgedrukt. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /PTB <>
    /SUO <>
    /SVE <>
    /ENU (Use these settings to create Adobe PDF documents suitable for reliable viewing and printing of business documents.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
>> setdistillerparams
<<
  /HWResolution [600 600]
  /PageSize [612.000 792.000]
>> setpagedevice


